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13 6,587 53 1,924 3,405 5,382 1,205 81.71 80.65
2nA 30,836 47 4,382 20,050 24,479 6,357 79.38 77.80
30 1,623 82 747 517 1,346 277 82.93 81.90
40N 747 5 262 398 665 82 89.02 88.46
5NN 3,549 3 762 2,167 2,932 617 82.61 81.09
6 N 36,288 266 5,022 23,053 28,341 7,947 78.10 76.87
7 AR 14,752 40 1,116 8,016 9,172 5,580 62.17 61.57
8 Na 10,733 113 2,179 5,625 7,917 2,816 73.76 71.79
9NN 1,990 7 262 1,057 1,326 664 66.63 66.07
10 WU 1,163 23 252 673 948 215 81.51 81.56
11 W 3,884 20 1,051 2,382 3,453 431 88.90 88.78
12 4n 41,711 34 6,190 22,332 28,556 13,155 68.46 66.92
13 818 16,897 20 1,684 9,845 11,549 5,348 68.35 66.07
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19 an 3,585 29 844 2,143 3,016 569 84.13 83.35
20 ludarim 6,353 34 718 3,573 4,325 2,028 68.08 67.17
794 364,486 3,150 36,534 228,881 268,565 95,921
s9EAY 100.00 0.86 10.02 62.80 73.68 26.32 73.68 71.49
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n191U5usn (Adaptation) waznITWEUIE9ANNS TnaagtludaesAnisuuudedldinasianwniefsialeldl
(Morgan, 1997: 64 - 66)
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5) nnaRnsedeansuuLlifunnenis (Informal communication) ANNTNANN IR AR AR AN T
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2.2.2.2 A9ANISLEWITAULAY (Self — Organization) Hackman J. was Wageman R. (1995)
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ma‘ﬂa‘:ai:rjﬁm’ﬁumﬂﬁmﬁ:uulmi (Reinventing government) Taisnaaziden A9l
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1) matuginuguaninninnisiilugdJum (Catalyric government: Steering rather than
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3) #5199LUUNSuLeTU (Competitive government: Injection competitive into service delivery)
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4) maﬂﬁauuﬂmng sziiien (Mission — driven government: Transforming rule - driven Organizations)
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9) n1snszanaauIa (Decentralized government: From hierarchy to participation and teamwork)
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® The revised Government Organization Act was approved by the National Assembly and took effect on February 28, 1998.
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