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Quality n. 1 (a) degree of goodness or worth (b) general Oxford Advanced Learner’s
excellence 2 (a) attribute, characteristic (b) special or Dictionary of Current English
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bad it is in relation to other things of the same kind. (2) a
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of a person (4) a physical characteristic of a substance (5)

an impression that something gives about what it is like.
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samples to maintain standard




WA ANANETRIATT “AUdNTE” Aa1nTianisutlapanuluntminauazlunimding e A

] P o = o o Ao A A A g o
‘ﬂq@ﬂ@q')‘lm’]q “ﬂm@ﬂ‘]ﬂmz” PNILDY “anerezlszanna ‘V]u']‘W‘ﬂslﬂ N78 VlLﬂuﬂmm’rN‘quﬂﬂ@” LASYUINUINI

o

dszensflinulasenisdnenise “gruanwuzassinsgnisluawiaa” § fanananalfidnanen “grisdnsue” Tuni
N
7

= <1

A - = 4 ” o
A NNetazaeA ‘VlLﬂummmmmmmmﬂwﬂu@mﬂm UULD

q

Wraznune i “AriAnHzlszan

A A

at9lsfinu Tuilaqiiu WelinsenAuanuzaesypnaninnisansm@as loadinfunisiiEms
o o - a - o = 2o aa o o A A 9 o o
apannslurzuunmineusa luiBunaesasAng dninns A inaafiasanaan Al unadiasiulazaina
Anduaulidies aniliu Competence, Competency, Capability, Ability, Characteristic A91liNanIA2N
dinlalwdessiuuaziiulssTanisansAnsuazinanudinlaluduse llasauasNazian s manurunaeesan

a9 P P o o , o Ny =
‘V]Lﬂﬂ':l‘ll'ﬂ\ﬂLL@ZNﬂquﬂNqﬁllﬂ@Lﬂﬂ\?ﬂu ﬁqLL@ﬂ\iﬂ’)']NﬁNqﬁlﬂlﬂ\ﬂLLW@xﬁquqﬁluquqQV] 2.3



o

AN9197 2.3 ANRNTAANNABIANANTIAN T8

LAMANEUCUATANTIOUL

Competence, Competency Competent Capability Ability Attribute & Characteristic
ANINUNILAIN wamynsu@“@nqy-‘lwy (English - Thai Dictionary) Ingl #5.3ns L#ﬂﬂyﬁ‘mﬁiﬁ‘u W.A.2541

BITCRITEH duAAndwt BIITCRIVRFY BITTRITEH - Attribute {luA U
- AYNATNNTD BTUR AN - ﬁﬂ'ﬁ’mﬂ’m’]iﬂ ANTIUN - ANATNNTD UTERNBNINW ANTIDNIN - ANNAINITONING NN umﬂﬁmmrﬁﬂﬂm:

&y
wad
7

waiien (Hunnadwpeaiuinee dszaunisniuazanianis ANgIU UTNIULTIq

(skill) AYMEAN9D (ability) waz WNNzANBW) Weane (J

anmanysalasufion (fitness) ANUNN BT LR BT

a a

alal A
ANNAINTTD NElile Namtloyun

v T

1311 (capable, able)

a dl o v o 1
anla PN lIn1euLNeetna

15

- Characteristic tfuA1uu
wazAnIANT el
ANHOUTIANITVTRNLAL
@ Ao A o A °
\uddavizedeiingiin

1lsan

/1N Longman, Oxford, The American Heritage Dictionary

Competence = Competency - fanuanisnduiluaguani® - AnwosiTean1ENiAINAINIID

= = A~ Ao o
- ANNTNHAMURITNNITO ANIIY NIUNICANNTRAND - AudNnsnniluAnanw

o a

4 A g A ° 2 12 em
M?ﬂLQﬂui“ﬂWNﬂm@NUm ENIQIP RN - mﬂmﬂﬁuﬁiﬂ%‘%uﬂmﬂmﬂgum’m

'
= o

wisnzausazdluiaansula Wonuiad N vsnsasinanils

P

- AMNANNITINNNANNETINTN AT

vy '
A a

AYNANNNTONARNTLAIWY i lTieu

1130 R9TANTNUIE wAazALaAl

'
o '

ANNANNTDNARFIN AT AR
I
uazideaninnFeiu

- ANNAINNIOTATANTUNIIANINAINITD

HilunasuanaiaNd I uay

'
¥

nsUfriRutiniviseanssann

- ANHUTNANNIINATANUNGAN

16

- ANANNNTONNTINNE TR

a d‘ o v o 1
am’la AN 1IN19Leeeng
Esuldelianunanng

a oA ~
NIRWTENYUNIENAL

o a v
AU lé

- Attribute A
=< o A

PUNEDN ANHOUEITD
ANBOUSNLALANIZIRIAU
o 2 4
15RAINI

- Characteristic §U514
o/ k2 A
ANHUTUEIRNUTE
ANBUSLAHANIEN

wanFnaaanty



LHANAIN AN AN IBIAIFINANNR AU A NN N TN AL AL UMI AR 8N DI RAN ML F9N

1
a o

d' @A A IS a ==4| o Y a o A a Qi 1 IS Y o
TINARADNTIUSUTRANNIENN ﬂ‘l&fmz‘wLﬂ‘lﬁ”ﬁ/ﬁ/l’ﬂﬁLﬂﬂﬂ’]?ﬂ?tV]"]ﬁ?ﬂWﬂmﬂ??NWIﬂﬁLﬂuIﬁﬁlNﬂ’ﬂﬁJgVlﬂ‘tYZLL@Z@'ﬁJ’]‘Jﬂ

° v o A, P e P v 1 = % o o a .
mmwugu,@z'wnm‘wmg@@nmhﬂiz‘imutwﬂwuﬁql,ﬂwmmmwm ARAANDINLAIRELNLURI Robbins

1 =

(2005) inanqd “Aruaneuy” dufludeiyunnauansaan L'ﬂuwqﬁmmﬁuﬁmmmummé“uﬂummmnmﬁﬂu

Q

Weuas N9Fuguarnismaul unetsannsndunaiiuliuazainsndali wu nsBeui Avuiuasinee ue

1199809 111 ATl AuAR Wudeanulasulnefaduesliainsonansaanliiulidn uduwsdusonansuli

MangAnaan dindgnisuaziiuanevinulfdnmuazesunafaaiuadiaudneueld InsfivaiaAnunaades

¥
o A

wazfiainanglsziiununaula muinimigauas watla 35019 wazyunasiinaodesiuAlinnesing

warnuanatussLs lug AENuIninIInaa R AN lwdesAdsznaudian i iuAidn Attribute uaz

Characteristic %78 AmANL Mz WEIAMINANIT luNMTsznaLRAaNgTx [WAN9T Ability n9iiaifaqii ilessuy
a a o ol/ E 4 o o a b4 a o o 1o ¥ a o

nulangsrealiialan wienlUiuwmuiniszesuwiAnfunistinisdnnisasialus inlinaniswmuwn

wwaAAngEd M AMun1IEuNdANIg AYTU NIRTRWINIIANARTEIAINARKIULTU ST AN T

o
a A o

niWens (Resource-based school) Man1sAnAuuwaAnludiinaatuagndnzaasyAaINsNanaza319Tn

Auannsnivalififaa Nl Faulunisuadsiuaesesdng vive d1inAnd1un19GEaus (Learning-based school)

=

AinengufuAnuwInig wzasile malulatl uaznszuauniINsasenuanruzaasAaInsliann sl UL asu
Geuflietraviniululangadinuuugiuacind dusiu (g Mintzberg et al, 1998) M liiilenaiafieAnd

o =2 aa o Ay A I ;o A o -
"AMANTUY” AINBNNAEANNLINNUNLIT LW InaNTIAUT (Competency) 138 IAAITNAINI3D (Capability)

o @

19a11a91UANN1IN AN D9A91 “Talent” FuBENaUNIUATE

Q

o

Fariu AL An R s T AN A9 “AnuAnEy” HAdnuine luseandn lusssunila

wiiegninndenleadniy “UBun” iy 13EmgaaIunIsy svuusanig vat A7) BldgnimunlugAuas
= PRy S R S, = = -, a L e e P
ANINUNIEBUT NFRINTLNTLRIINDS “dnuuehifelszaed” lutdunmaniu Adiazliuansluienasuay

nuAsesasalU

2.2 LANAITNUANEIUALISELNINUAUAN HUE

NuAnddennaadesiuauanruraasypansIiiuluasdnisiinandies daulawazasiinun

° o o

naa8eBeie Nl Aty 91@iauaas David C. McClelland (1973) lfiranudAtuiy “Aruansuizaasyaaing”

TudsreannnannnlunistjuRcunieluesdng nanalidn dmiu McClelland uéa AndnuE &AL
@ A all a e, v a o ai 'S =< & o 09/1 =2 v o o o 1
yaansiAeauanNsafiar iR wlialussdunesdnsiadsrad Aol naadupanudiAneeeaign

“ANTINUL” (Competency) 94

|

funnanwozimmanziuleg sy anadeflpnudiinsfunanisdfimau

q

' '
a

fifilszAvisn et auaztenan iR en unw wieieluaniunisaiuils aussous
amNnednudnruzaasyaradulsznaullfoancnud inwe unuamniedsan (Social role) nMwAnHnives
ALY (Self image) AnANRTaANHUEALAY (Trait) uaziinqilazausenala (Motive) TunseBLNERea Y
@NTI0UL (Competency) McClelland ﬁﬂﬁﬁfJLLUUQL"mﬁWLL% (Iceberg Model) ImilLﬁﬁuﬁﬁuuﬂmﬁuqm’n{%ﬁq
TnedauiiiuuasiaunlfinuRedinfiaeaegmieri Wun sAAFuaznIesne iypaadiey doulund
mmﬁuﬁmn@ﬁiﬁaqfﬂ B useqsla guilds nwaneainngluwazunumiluanseensedany muﬁ'aq‘tﬁﬁ?ﬁ

rastennAnssnlun1minauzesyprastanuasudaunimun lien nshyaraazinginssulunismianu

2-6



TV SR da Y oA a o S ey
aelnduagiuamuansueiiiiuang finty/Aua1nn (deuieginilen) uazamuansuzau (deunetls

1) 299UAARIIL

ANMUTLITIY TN

¥

BIAANNIUAY

Tayaniannuinyaaail Tuduein g

. NNBLA 9)
luawdnsg

E::::&_—,'—__—__———:—‘___‘A

NUINNLENIDDNABFIAN

v & A a o
mwganunmmnmnu

Lanﬁnmﬁua:mﬂﬁqmm

(Social Role) WaIAU

UnuInnyaaa

Ve
LeaJaanaanat

o 6
nnansdingle (Self-image)
Fuau1ns uwaldu 358a
{8 (Trai R ERILER

NINA 2.1 AL (Iceberg Model)

anuasfs wodansnsng lu
=
gﬂLLuulmgﬂLLUUﬁua

'
v a a g =

YinARBNYNUMThTLE A9 mmmu:lﬁm_iw@ﬂﬂmzﬁ“ﬂwmxLSTNmmmma‘m@mﬂmm A8 Woodruffe
(1992) %‘qlﬁmﬁwmmL‘ﬁ'mﬁ“uszﬁ“ﬂwmmmqﬁmm‘dmmﬂﬁqwqﬁﬂﬁuﬁL‘ﬁlmfﬁmﬁmm wqﬁma‘u‘ﬁ'mm@@ﬂ
atedatau inldiyanaainisnnieuld Woodruffe fannufiuiaafuanssauzdndaauuansnedidy
anszAAnyataevatngpe ANHL Y U AU N T L (Competence) fiu ”ﬂ‘]:rmmmmu?iﬁﬂﬁumm@
gaunsannauld (Competency) asann Dulewicz & Young (2004) I anndatenauAnd Tnadeneadinm
nan3UNIReU (Performance) ‘VT”Qaiﬁa%mﬂﬁmmmuxﬁumf;wu'&Wuwm‘?ﬁzv‘mmimﬂﬁaﬁmwdﬂuﬁqumm@
Usznaudas@eiianiy Ae AUANEUzIadUARS MU useqela pudnwuzdiuyAraviseglild nndnunl
UNLN LL@mcmuﬁﬁuﬁqﬁqﬂﬂ@mﬁuﬁimﬁﬁ1ﬁ Gl Wqﬁm‘mfrj“ui’ﬁLLﬁVTnmﬁmemﬂm ludauresulsznausan

AePfian funan U iR Aanmd 2.2 Geaziiulfdinudnenzdiuynnadanasenn Anssunuanieanuay

denlaeiuenundesinuazinluguanisd iz

INDIVIDUAL JOB

What they are like What they can do What they are What this achieves
required to do

Personal
Characteristics Behaviour Job
£ Motive g« skill Activities
ge  Trait Functions
ge  Image/Role «  Tasks
Es  Knowledge
COMPETENCY COMPETENCE PERFORMANCE

AN 2.2 Linking competency and competence to performance

#11: Dulewicz. & Young. 2004
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