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sEnergy Crisis
«Climate Change
* Aging Workforce
« AEC

* Efc.

Area of HR

Admlmslraﬁon

sRecruiting : E-recruiting

«Selection: Increased use of testing

»Training : more on-the-job dev. And
competency-building

*Compensation : not just pay or
benefits

« Anticipatory
«Collaborative
*Results-oriented
«Transparent
*Efc.
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Performance Focus
Consulting on Ethics
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