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€€ The Civil Service Commission (CSC)

he Civil Service Commission, hereafter CSC, is a panel

graciously appointed by His Majesty the King to provide
advice to the Cabinet on policies and standards of public sector human
resource management. Their responsibilities include policy formulation,
issuance of rules and regulations pertaining to the Civil Service Act. Their
roles are crucial to public administration in terms of acquisition and
upholding government officials with integrity, especially those with
knowledge and high capabilities suitable for responsibilities and
performance with economic prudence. Maintaining and promoting
morale and motivation are key factors of the public sector manpower
preparation to be ready and to drive government policies toward target

success, contributing to the country’s steadfast progress.
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The CSC comprises ex officio commissioners graciously appointed
by His Majesty the King, namely, the Prime Minister or Deputy
Prime Minister designated by the Prime Minister as a Chair person,
Permanent Secretary of the Ministry of Finance, Director General of the
Bureau of the Budget, Secretary General of the Office of the National
Economic and Social Development Board as commissioners and qualified
experts in the fields of human resource management, administration and
management and law of no less than 5 and no more than 7. The Secretary
General of the Office of Civil Service Commission serves as a commissioner

and a secretary of CSC.
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<€ CSC Commissioners

Prime Minister or Deputy Prime Minister designated Chair person
by the Prime Minister

- Permanent Secretary of the Ministry of Finance Commissioner

Director-General of the Bureau of the Budget Commissioner

Secretary-General of the Office of the National

Economic and Social Development Board Commissioner

Qualified Expert in human resource management  Commissioner

Qualified Expert in administration and management Commissioner

- Qualified Expert in law Commissioner
- Secretary-General of the Office of Civil Service Commissioner
Commission and Secretary
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4 Authorities of CSC

1. Giving advice and suggestions to
the Cabinet on public human
resource management policies and
strategies with respect to standards
for remuneration management and
development of human resources;
as well as workforce planning and

other matters, which are to be

0CSC

adopted as operational guidelines
for government agencies;
2. Making proposals to the Cabinet for

considerations concerning adjustment
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of civil servant remuneration, position

allowances, welfare or other fringe

to

benefits;

3. Prescribing rules, procedures and

Get

standards for management and
development of human resources
as operational guidelines for
government agencies;

4. Approving appropriation of workforce

for government agencies;
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Issuing CSC Rules and Regulations on human
resource management in pursuance of the Act,
including giving consultation or setting suidelines
for execution of government agencies. The CSC
Rules and Regulations will come into force upon
approval of the Cabinet and publication in the
Government Gazette;

Interpreting and resolving problems arising from

0CSC

the application of this Act, as well as laying down
practice guidelines for problem cases; resolutions

of the CSC under this sub-section become

enforceable under the law upon approval of
the Cabinet;
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7. Supervising, overseeing, monitoring, inspecting and evaluating

to

the implementation of civil service human resource management
in ministries and departments in order to maintain fairness and
standards, including inspecting and monitoring performance
of functions under this Act. In this regard, the CSC shall
have the power to summon documents and evidence from
government agencies, or to summon representatives of
government agencies, officials or other persons to give
statements of facts, and the power to issue regulations requiring
ministries and departments to file reports on human resource
management of civil servants within their scope of authority with the
CSG
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10.

11.

12.

13.

Formulating policies and issuing regulations concerning the King’s
scholarship and government scholarships so as to correspond
with the human resource management policies in public sector as
well as assigning scholarship recipients to work in ministries and
departments or government agencies upon completion of studies;
Issuing directives or regulations pertaining to the administration
of education, supervision and assistance to public personnel, the
King’s scholars, government scholars and private students under
the care of the CSC, as well as collecting fees for supervision and
administration of education, which shall be deemed as revenue of
the government agencies providing publicly beneficial services under
the law on budgetary procedure.

Prescribing criteria and procedures for accrediting the credentials of
holders of degrees, vocational certificates or other credentials for
the purpose of instatement and appointment as civil servants and
determining salary rates or remuneration as well as position levels
and categories for such credentials;

Determining rates of fees for the performance of functions pertaining
to human resource management under this Act;

Considering the installment of a personnel record system and the
alteration of personnel records with respect to date of birth, and
monitoring of retirement by age of civil servants;

Carrying out other duties as prescribed in the Civil Service Act and

other related laws.
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<€ The Civil Service
Sub-Commission (CSSC)

By virtue of Section 12 of the Civil Service Act of 2008, the Civil
Service Commission appointed Sub-Commissions and committee to act

on its behalf and to perform duties of the CSC as follows:

1. The Civil Service Sub-Commission on Civil Service Laws and

Regulations

The CSSC on Civil Service Laws and Regulations acts on behalf of
the Civil Service Commission with respect to: drafting laws, Civil Service
Commission regulations, directives and rules; alteration of civil servant
records; consideration of legal inquiries concerning the Civil Service Act

and other related laws; and other matters as assigned by CSC.

2. The Civil Service Sub-Commission on Discipline and Termination

of Government Service

The Civil Service Sub-Commission on Discipline and termination of
Government Service acts on behalf of the Civil Service Commission with
respect to: discipline of civil servants and termination of government
service under the Civil Service Act; granting of a waiver to an
individual under a prohibition to enter the civil service; monitoring the
practices consistent with the Code of Conduct for Civil Servants and

ethics of government officials; and other matters as assigned by CSC.
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3. The Civil Service Sub-Commission on Position Classification and

Remunerations

The Civil Service Sub-Commission on Position Classification
and Remunerations acts on behalf of the Civil Service Commission
with respect to: policies, directions, standards, position system; and
criteria, conditions, and guidelines for position classification, manpower
framework, pay systems, remuneration, position allowance,
supplemental allowance, and cost of living allowance for civil servants.
It also monitors and audits position management of the ministries and

departments and performs other matters as assigned by CSC.

4. The Civil Service Sub-Commission on Enhancing Efficiency of
Human Resource Management (HRM)

The Civil Service Sub-Commission on Enhancing Efficiency of Human
Resource Management acts on behalf of the Civil Service Commission
with respect to: prescription of rules, guidelines, procedures concerning
human resource management; inspection, following up, and evaluation
of workforce utilization in government agencies; giving advice and solving
problems relating to human resource management regarding instatement,
appointment, transfer, deployment, promotion and reinstatement; and

other matters as assigned by CSC.
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5. The Civil Service Sub-Commission on Development of Human

Resource Management system

The Civil Service Sub-Commission on Development of Human Resource
Management System acts on behalf of the Civil Service Commission
with respect to: human resource management system development;
development of policies and strategies; promotion of innovation in
human resource management; formulation of standards, rules and
procedures for human resource management; monitoring and evaluating
the management of human resources, reporting results of human
resource management in government agencies, giving advice concerning

the HRM system, standards and guidelines; and other matters as assigned.

6. The Civil Service Sub-Commission on Preparation of the Public

Sector Workforce

The Civil Service Sub-Commission on Preparation of the Public
Sector Workforce acts on behalf of the Civil Service Commission with
respect to: formulation of policies, criteria, measures and procedures
pertinent to the preparation and systematic management of a high
quality workforce in the public sector, including the senior executive
system, the High Performance and Potential System (HiPPS), and the
government scholarship system; analyzing and monitoring the utilization
of a high-quality workforce in the civil service system; administration,
supervision, oversight, following-up of studies, research, study tours and
domestic or foreign trainings of public sector personnel, King’s scholars,
Government scholars and private students under care of the CSC;
allocation mechanism of training scholarships for civil servants; provision

of education and trainings; and other matters as assigned by CSC.
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7. The Civil Service Sub-Commission on Development of Public

Sector Workforce Caliber

The Civil Service Sub-Commission on Development of Public Sector
Workforce Caliber acts on behalf of the Civil Service Commission with
respect to: formulation of criteria, policies, targets, procedures and
standards of public sector human resource management development;
providing advice and suggestions regarding efficiency and motivation
enhancement for higher performance of official functions so as to
strengthen competencies in terms of qualities, integrity, ethics, qualities
of life and good morale, thus to entail the desired outcomes. In addition,
the Sub-commission supervises, oversees, and develops and sets
contents of the OCSC senior executive training courses; certifies completion
of senior executives who have finished training courses organized by
the OCSC or other organizations; follows up and evaluates of the
organization of training courses for senior executives who have been
certified every three years; certifies trainings and seminars for government
officials as a prerequisite for the appointment of government officials in
different government agencies; manages the Thai Public Sector New Wave
Leadership Development course, capacity building of the government
sectors in HR management (HR Professional course) and a project on
preparing government officials for ASEAN community; follows up and
evaluates civil servant development courses; carries out other actions
according to the rules and procedures as prescribed by the CSC; and

other matters as assigned by CSC.
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8. The Civil Service Sub-Commission on the Establishment of HR

Recruitment System and Standards

The Civil Service Sub-Commission on the Establishment of HR
Recruitment System and Standards acts on behalf of the Civil Service
Commission with respect to: recruitment and selection of persons
for instatement to government service or for appointment to positions;
formulation of policies, strategies or direction, criteria and standards,
rules and procedures for recruitment and selection and for performance
of duties on probationary basis, consistent with the Civil Service Act of
2008; recruitment and selection of persons for the King’s Scholarships and
Government Scholarships to study abroad; accreditation of credentials
of graduates for the purpose of instatement and appointment as civil
servants; following-up and evaluation of recruitment and selection
of civil servants in ministries and departments; and other matters as
assigned by CSC.
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9. The Civil Service Sub-Commission on Personnel Assessment for

Appointments to Knowledge Worker Positions

The Civil Service Sub-Commission on Personnel Assessment for
Appointments to Knowledge Worker Positions acts on behalf of the Civil
Service Commission with respect to: determination of criteria, procedures,
conditions and guidelines for personnel assessment and performance
assessment of a person to be appointed to a knowledge worker position
and to a general position at highly skilled level, and to receive a position
allowance; consideration of qualifications and performance assessment
of a person to be appointed to the aforesaid positions ; giving advice and
suggestions, rule interpretation and adjudication, including prescription of
practice guidelines to handle the problems relating to the application of
criteria, procedures and conditions for personnel assessment and performance
assessment, as well as the cases inapplicable to the set criteria,
procedures and conditions. The sub-commission also considers
appointment of expert committees to assist the Civil Service Sub-Commission

in the assessment; and performs other matters as assigned by CSC.
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10. The Civil Service Sub-Commission on Ethics Promotion for

Transparent Public Sector

The Civil Service Sub-Commission on Ethics Promotion for
Transparent Public Sector acts on behalf of the Civil Service Commission
with respect to: proposing policies and strategies to ensure merit,
integrity and ethical conduct in the public sector; setting up guidelines for
promoting ethics , sovernment officials’ ethical conduct and organizational
culture for a clean and transparent public sector; monitoring , following-up
and evaluation of ethical conduct of officials and government
agencies; providing consultation to government agencies on promotion and
practice consistent with the Code of Conduct for Civil Servants;
establishing collaboration among ethical networks including the public
sector, private sector and civil Society; and other matters as assigned by
CSC.
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11. The Civil Service Sub-Commission on Certification of Legal
Officer Standards in the Public Sector

The Civil Service Sub-Commission on Certification of Legal
Officer Standards in the Public Sector acts on behalf of the Civil
Service Commission with respect to: prescription of criteria and
procedures for qualification screening and establishing qualification
standards for legal officers eligible to receive supplemental
allowances; consideration of certifying legal officers as eligible to
receive supplemental allowances; consideration of appointment of
experts to assist the Civil Service Sub-Commission; and performing

other matters as assigned by CSC.

12. The Civil Service Sub-Commission on Development of

Management System in Response to an Aging Society

The Civil Service Sub-Commission on Development of Management
System in Response to an Aging Society acts on behalf of the Civil
Service Commission with respect to: setting up policies, strategies,
directions, and guidelines for the preparation for aging society;
prevention and handling of impacts of structural demographic changes;
determination of civil servant retirement age, revision of government
pension system, rights and benefits after retirement, related public
sector human resource management systems, including other

necessary measures; and other matters as assigned by CSC.
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&£ The Office
of the Civil Service Commission

The Office of the Civil Service Commission or OCSC is a government
organization with the Secretary General as the head and reports
directly to the Prime Minister. The OCSC serves as the secretariat
of the Civil Service Commission (CSC). Also the OCSC is the central
human resource management agency of the civil service. It also
supports HRM missions of government organizations and the
provinces and protects the merit system within the civil service so as
to enhance qualities of performance, good working environment and
quality of life of government officials entailing professionalism on the
basis of merit and ethical standards and good governance principle

to ensure public benefits and sustainable national development.
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<€ Roles and
Responsibilities of OCSC

As prescribed in the Ministerial Regulation on the Organization of OCSC,
Office of the Prime Minister BE 2552 (2009), the roles and responsibilities
of OCSC are as follows:

1.

N oo BB

Acting for the CSC and Merit Protection System Committee (MPSC)
and performing other duties as assigned by the CSC and the MPSC;
Providing recommendations and advice to Ministries and
Departments with respect to criteria, procedures and approaches
of public sector human resource management;

Developing, promoting, analyzing and conducting research related
to policies, strategies, systems, rules, procedures and standards
of civil service human resource management;

Monitoring and evaluating civil service human resource management;
Carrying out civil service workforce planning;

Being a center of public sector human resource information;
Setting strategies, coordinating and implementing human resource
development in the civil service;

Promoting, coordinating, disseminating and providing
consultations; carrying out welfare activities and fostering quality
of life of public sector human resource;

Carrying out activities in relation to the King’s scholarship and
government scholarships to be in line with the civil service HRM
policies, also allocating scholarship recipients to Ministries, Departments

or government organizations after they finish their studies;
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12.

13.

14.
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10.

11

12.

13.

14.

Assisting public sector personnel and scholarship holders under the

care of CSC and supervising their studies, as well as collecting fees
for administration in accordance with rules and regulations set by
CSG;

. Accreditation of degrees, vocational certificates or other credentials

of persons for the purpose of instatement and appointment of civil
servants and determination of salary rates or remuneration as well
as position levels and position categories for such credentials;
Maintaining of personnel records and overseeing retirement of civil
servants;

Preparation of an annual report on civil service human resource
management for submission to the CSC and the Cabinet;
Performing other duties as prescribed by laws to be the roles and
responsibilities of OCSC or others as assigned by the Cabinet, the
Prime Minister or CSC.
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Vision

Human resource management system of the Thai
public sector that is highly efficient, trusted and
benchmarked at both national and global levels.

Mission
Develop and drive public sector’s human resource
management system
Support government agencies

Develop officials, and
Promote merit system

Strategic Goal
Transparent and corruption free public sector
Efficient public sector
Innovation driven government agencies
High quality of life officials

-
Strategic plans
1. First Choice Civil Service: Strategy on enhancing _,.g i
recruitment and selection system to make government -
agencies become employer of choice for talented and

G
&
Y\

&
N
2. Department focused HR Platform: Strategy that ”

public minded people. ~
improves flexibility and efficiency in HR management of
government agencies |

3. Civil Service of Integrity and Passion: Strategy =
that encourages and supports government agencies to
develop talent and ensure integrity.

4. Smart HR Policy: Strategy that improves systems ==

and platforms for sound and efficient HR policy.
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4€ Functions of OCSC'’s Internal Units

1. Bureau of the Secretariat of the 0CSC

1) Managing government correspondence and documents of the
OCSC.

2) Being in charge of printing, library, security, coordination and
organization of formal functions and events.

3) Beingin charge of finance, accounting, budgeting, procurement,
buildings and vehicles.

4) Organizing the OCSC human resource management system.

5) Being in charge of public relations, information dissemination,
enhancing people’s knowledge and understanding of the OCSC
performances.

6) Coordinating or supporting the tasks of other involved or assigned
organizations.

2. Education and Training Abroad Center
1) Carrying out studies, analyses, and development of the system
of supervision and education management of the King’s scholars,
Government scholars, recipients of other scholarships and public
sector personnel.
2) Overseeing and administration of education of the King’s scholars,
Government scholars, recipients of other scholarships and public

sector personnel on a study leave or training abroad.
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3)

4)

5)

6)

7)

8)

Performing tasks relating to promoting, supporting and
following-up the study of the King’s scholars, Government
scholars, recipients of other scholarships and public sector
personnel on a study leave or training abroad.

Providing guidance concerning educational systems abroad as
well as serving as a study abroad information center.

Serving as an information center of public workforce currently
studying abroad in different fields of study.

Serving as a knowledge repository contributed by the King’s
scholars, Government scholars, recipients of other scholarships
and public sector personnel on a study leave or training abroad.
Promoting, supporting and coordinating with private sectors
and foreign government agencies in organizing the supervision
and education management system, educational guidance, and
preventing the exploitation of the supervision and education
management by private agencies.

Coordinating or supporting the tasks of other involved or assigned

organizations.
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3. Information and Communication Technology Center

1)

2)

4)

5)

6)

Carrying out studies, analyses, and developing information system
for public sector human resource management.

Promoting, coordinating, disseminating, and giving advice concerning
information system development as well as public sector
workforce database management.

Setting up or developing database and data processing systems.
Setting up or developing computer systems and computer
programming.

Disseminating information and providing data and information
service, as well as advice or training on using computers and
computer programs.

Coordinating or supporting the tasks of other involved or assigned

organizations.

4. Senior Executive Service Center

1)

2)

3)

4)

Carrying out studies, analyses, developing systems, and proposing
quality workforce strategies as well as the Senior Executive System.
Developing models and measures to attract quality workforce to
government service.

Developing tools, implementing and extending results of the
management competency assessment, as well as setting up
database and managing the talent and senior executive inventories.
Providing advice and suggestions relating to the Talent Inventory

System and the Senior Executive System.
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5)

6)

Following up, evaluating, and reporting on the utilization of
the Talent Inventory System and the Senior Executive System.
Coordinating or supporting the tasks of other involved or

assigned organizations.

5. Recruitment and Selection Center

1)

2)

3)

Developing and formulating policies, setting up systems and
models of personnel recruitment and selection into the
government service.

Providing advice and suggestions to government agencies
regarding the implementation of personnel recruitment and
selection into the government service.

Constructing and developing tools for recruitment and
testing, as well as being a coordinating center for personnel
recruitment into the government agencies and public
enterprises.

Carrying out duties with respect to the allocation of government
scholarships, competitive examinations, or selection of persons
to receive the King’s scholarships and Government scholarships.
Setting up standards, criteria, guidelines for the consideration
of accreditation of credentials for the purpose of instatement
and appointment.

Coordinating or supporting the tasks of other involved or

assigned organizations.
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6. Civil Service Training Institute

1)

2)

Carrying out studies, analyses, and research relating to public
sector human resource development and training; developing
training courses, producing media and providing media services
or training technologies.

Carrying out studies, analyses, and research relating to policies,
systems or guidelines for civil servant development; following up
and evaluating civil service human resource development.
Organizing training courses, supporting the organization of training
courses as well as government official development.
Coordinating or supporting the tasks of other involved or assigned

organizations.

7. Bureau of Legal Affairs

1)
2)

3)

Carrying out studies, analyzing and updating the OCSC laws.
Providing advice and suggestions including giving opinions about
laws, regulations, directives, orders and circular letters under the
responsibilities of the OCSC to the Cabinet, government agencies
and other central personnel management organizations.
Performing tasks regarding legal transactions and contracts, civil
and criminal liabilities, administrative cases and other cases under
the power and duties of the OCSC.

Drafting laws, rules, regulations, directives, orders and circular
letters under the responsibilities of the OCSC.

Coordinating or supporting the tasks of other involved or assigned

organizations.
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The Office of Educational Affairs

1)

2)

3)

4)

5)

Promoting, supporting, coordinating and organizing overseas
educational programs, training or study visits for the recipients
of the King’s scholarships, those of the Government scholarships
and other scholarships, public sector personnel on study leave,
training or study visits.

Overseeing, managing, and providing support in terms of study,
accommodation and finance to the recipients of the King’s
scholarships, those of the Government scholarships and other
scholarships, public sector personnel on study leave, training
or study visits.

Promoting, supporting, coordinating and motivating Thai
students studying overseas to return to work in Thailand.
Serving as a center to publicize information on Thai educational
system and culture in foreign countries, and also coordinating
and providing information about overseas education for the
benefits of civil service human resource management.
Coordinating or supporting the tasks of other involved or

assigned organizations.

9. Bureau of Manpower and Position Audit

1)

2)

Carrying out investigation, analyses and assessment of the
position management of government agencies.
Performing analyses of appropriateness of manpower utilization

of government agencies.
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Carrying out inspection and giving opinions about government
agencies’ orders regarding human resource management so that
they are complied with the criteria and procedures as prescribed
by the CSC.

Maintaining personnel records, overseeing retirement of civil
servants and manpower database.

Coordinating or supporting the tasks of other involved or assigned

organizations.

10. Bureau of Position Classification and Compensation Development

1)

Carrying out studies, analyses, research and developing
remuneration system and fringe benefits so as to correspond
with performance and cost of living.

Carrying out studies and analyses for the purpose of position
classification, job evaluation, as well as preparing a list of salary
rates and position allowances.

Carrying out studies and developing an incentive system to
enhance quality and evaluating workforce.

Carrying out studies, analyses, and research concerning policies,
systems, or standards for development of position classification
in the civil service.

Carrying out studies, analyses and research relating to criteria,
methods or practice guidelines as well as following up and
evaluating the appropriation of manpower and the position

classification in the civil service.
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11.

Carrying out studies and analyses relating to specification of
position titles, their duties and responsibilities, and manpower
appropriation of foreign permanent and temporary employees.

Coordinating or supporting the tasks of other involved or assigned

organizations.

Bureau of Merit System Protection

1)

2)

3)

Carrying out studies, analyses and research to support human
resource management involving the development of criteria,
methods, rules, regulations, guidelines for the implementation
of appeal, complaint and merit protection system.

Conducting investigation, collecting information, as well as analyzing
the preparation of case dossiers and of opinions.

Providing advice, suggestions, support; monitoring and evaluating
actions concerning appeals, complaints and the maintenance
of merit system in the ministries, and departments.
Coordinating or supporting the tasks of other involved or assigned

organizations.
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12. Bureau of Disciplinary Standard

13.

1)

2)

3)

4)

Conducting investigation, collecting information, as well as
analyzing the preparation of case dossiers and of opinions.
Carrying out studies, analyses, research and developing criteria, methods,
rules, regulations and guidelines for disciplinary proceedings.
Providing advice and suggestions, supporting, following up and
evaluating the discipline building, promotion of merit, ethics and
code of conduct for civil servants, disciplinary proceedings, and
standards of punishment in the ministries, and departments.
Coordinating or supporting the task performance of other involved

or assigned organizations.

Bureau of Personnel Research and Development

1)

Carrying out studies, analyses, research; and proposing policies
and strategies for civil service human resource management to
the Cabinet and relevant National Committees.

Carrying out studies, analyses, research pertaining to novel
knowledge and human resource management principles.
Carrying out studies and analyses, developing systems, strategies,
criteria and approaches to human resource management for civil
servants and particular personnel such as Government scholars,
disabled, and workforce in specific areas.

Promoting, supporting and providing advice and suggestions to
government agencies in the preparation of strategic plans for

human resource management.
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14.

5)

6)

7)

Carrying out studies and analyses with respect to standards
for civil service human resource management.

Promoting, supporting and providing advice and suggestions
as well as following up and evaluating human resource
management in government agencies in accordance with the
merit system and the new public management.
Coordinating or supporting the tasks of other involved or

assigned organizations.

Ethics Promotion Center

1)

2)

3)

a)

Carrying out studies, analyses, research; as well as proposing
policies and strategies for merit and ethics promotion with the
aim of creating transparent public sector.

Carrying out studies and analyses; developing criteria,
methods, and practice guidelines for merit and ethics
promotion for civil servants.

Carrying out studies and analyses; developing the body of
knowledge, tools and mechanisms to support government
agencies in the promotion of merit and ethics for civil servants.
Promoting, supporting, providing advice and suggestions; as
well as following up and evaluating the promotion of merit

and ethics for civil servants to report to the Cabinet.
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5)

6)

7)

Implementing a campaign on disseminating merit and ethics
promotion, including creating different forms of media for
campaigning to enhance civil service merit and ethics.
Coordinating with government agencies and other networks
to promote merit and ethics.

Coordinating or supporting the tasks of other involved or

assigned organizations.

15. Anti-Corruption Operation Center

1)

2)

3)

4)

Providing recommendations pertaining to the OCSC
counter-corruption and misconduct to the OCSC Secretary
General; preparing and presenting to the OCSC Secretary General,
operational plans for counter corruption and misconduct in
the government agencies in accordance with the national
strategy for counter-corruption, measures for counter
corruption in the public sector and related government policies.
Coordinating, accelerating and monitoring the OCSC’s units
to carry out tasks according to the counter-corruption and
misconduct operational plans of the government agencies.
Receiving complaints on corruption, misconduct relating
to performing or neglecting to perform duties by the OCSC
officials, then forwarding the cases to relevant government
agencies and departments.

Protecting ethics in accordance with the Civil Servants Code

of Conduct.
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16.

17.

6)

Coordinating, accelerating and following up the implementation
pursuant to (3) and (4); and working in collaboration with
relevant government agencies and departments on counter
corruption and misconduct.

Following up, evaluating and preparing reports concerning
counter-corruption and misconduct of the OCSC and ethics
protection to be presented to the OCSC Secretary- General
and relevant agencies.

Coordinating or supporting the tasks of other involved or assigned

organizations.

Internal Audit Unit

1) Carrying out investigation relating to the OCSC management,

2)

finance and accounting.
Coordinating or supporting the tasks of other involved or as-

signed organizations.

Public Sector Development Unit

1)

Providing advice and recommendations, to the OCSC
Secretary General, pertaining to strategies for the civil service
system development within the OCSC.

Following up, evaluating and preparing reports concerning civil
service system development within the OCSC.

Coordinating with central agencies and units in the OCSC on
the civil service system development.

Coordinating or supporting the tasks of other involved or assigned

organizations.




wayshg [efia] + wajsAg aseqeleq SIH + WajsAg upny uoisog pue Jamoduepy + wajsAg uojesuadiuog + wajsAS UDIEIIPSSE]T UOIISOY  SUOJUNY )| 3107

wayskg Buijasunog aamag

1D {LURLELELRUEMLURIES o
(6252 — s152) Juewabeue]y 2210p{I0N 2|qIXel4 :
tefIBEL M VLT ENELULLENERIELE NBEINIWABEIILE/ WIBLOSLUNZS o
% Waishg justenoldw) WyH justipedaq (ELUBLENEEBREYUILEULBMEW
P SLEMBLUMLUGEZE[LELEBIERISLUMES o
(I 8seyd) QInoo nmze o

(Il 3seYd) 0'F d2IAIRS W1 J0) W)SAS Jaabeuely
walskg wawiojdwg

Kouaredwod :(z WRRZE) 0"y SLURLELERMBEEHBLITUMILILES o
leuonen pajeiBalul Y UIRE[LEBRALESLEELY $

(1 #seyd) wieshg awebeueyy Jeale) pue JuBWNIEY

ML REMLUSLULIIETAEEULIPE ULBILE L ELMETLILILES o

BLZ
o

SIQIXOIMINA NBUUE TENBLEKULBIILMLEBLLELUMILES o

GL52 0L5¢

C_;ﬂc\ Zﬂnhvmﬁn\_w,:nrn_a

BLEBIESIT
BLBUMBEMEBELUNEEUMNILEE o

WIBOBEUEN 99AISS I UO GTH [EUOREAIBL A ELE]

(6952 — 5952)
BMBLBL

T WRRRE

G952

(v2SZ - 0252) BALOLILELUNIILYELUN L EEUSENRLIELEURELNEMLELY o
EgvBRnLoBeUI eeeSRELELILNLEBULIEIESBIBBUIBU o

(1 @seyd) o'y o
10} welshg awebeuey fousedwon

‘EgULUIBYUNEULRMERELIENELURLYYLELALR :tnwmzrocwnwwrachm:w .

(I 8seyd) QIA0D MrLzs o

(1 WRRZE) 0'F SLUBLELERMUEEIBLILIUMIILZE o
(wex3 - o) BULBLUUEIBNLZLRLY

0952

(vasz - 0952)
SNIM 0IND

Hh Knmnm

(11 @seyd) walsks uswabeuey
198180 PUB JUBLINNIORY BIGXeYNINYY ‘M BHUBFETBLUKULEIENLINLEELUNRNZS o

BLUBLEMZEBLAIBUUILEEUBIZENLMEEBELUNILES o
(uawabeuey Aiojuaau| waje]) a

EEMLIPBUYRETIMLUTIUN UBBLUSLIETLILILES o

(Raljod YH Hews) mww@E,Es,:mc_.mzrmsmr:aH:r:akw_.czEwsmam?zumrcmswcc 12

(uoissed pue Aubau| jo 221AIeS IND) m_.cf.mr.m.z,rcawn@:mmm_mmm_Z'w.._mxw—ﬁm_.cmsﬂz: i

(uoyeld YH pasnooy Juswpedeq) mr:Frm:.oEv@FE&KTFCr_mF\mSm_.Srmu_.wmr:;.Cnmsmnm_.fvFWBRmGEn&ﬁrr:.r_.mm_nenm:h_.cmswzc C
(o018 N1 80104 18114) E.:cm:mum__.cz_cmm.FE.c.m_—,@:Emrcsrm:ogﬁmﬁrswwgmrc_._:nwvw_._:mﬁmrcmswzc q ; mswsc
YIWUELULUTUELULLEUL IEEEUMENNBSUINEAELUBLEREY bEMLUSUEAL[ELELULLEN RS sm«p.sc_.vsﬂis_.z?ﬁmw«r: | SUBLITUBIEIBLIEALT
meaa.c_.—_._nm—nwguv—ng_ SLUBLELELMIEM wrCF_..rFovﬁmpF_.ﬁ:« MMEC&ECE_..—mCrmfwswrswv;;_.rﬁﬂ—ﬂwg_.ﬁrﬁzjr;i\?  bUSTM

CGH_.—Su,wnGdE_\o._nm_.—FSﬁmﬂ.._-v$S_\.Z.mﬁ——:.::_.SHGS?ZGW._R_.GG_.EEH vﬂs_-_&mSMnm_._ZﬂFHK_:um_.rMmtrEEEEwFC_n_uFm_\vmra_ﬁ_.:.—nw THPUREL
. - Palt o 5 G R s e G = 2 PERRL

[T 20 WG Lrgwnm . -
. #LC LAY (& LgpeLREnELUMLIEL UnLY 9 UeUBLYSI)
» = s = e =9 e BUEEBLILE
L0 YLLEEBLIOUR o -
& w
o
©°*

n@sg use sure ]

AmN.MN - =MMN ‘WM) b =N 2B2L ('M°U) jv@mﬂ,_@;hrCFrwr\_wmrcZwmcnacﬁrvcﬁr% WEBS&E\,W




wayshg jefia] + wajsAg aseqeleq SWAH + WwaisAg ypny uomsod pue Jamoduely + waisAg uonesuaduwn + wajsAg uoieaIysse)T UDIYSO : SUDiaUN4 yH a4og

waysAg Buljasuno) aoIAIag [IAID
(9€02-2€02) suolbay pue salousby

(9202-2202)

Juewdojanag JUBWUIBA0D) SSOIOY (JuBWABBUBIN S2I0BLIOM Loisuedx
SNONURUOD g qx014) JoJSUEI | /UONEIOY SOIOPHOM 10} WBISAS Y« ) d
¥ 9seuyd waysAg Juswanosdwl| NYH Juswpedaq ¢ 9seyd

(Il 8seyd) Waishs g /0D«
(Ireseud) 0+
90IAIBS [INID Joj Wa)sAS Juawabeue|y Aousjadwo) «
& b (1 eseyd) weishs

waysAs JuswAoidw [euoneN pejeibail o
s = [2UOREN pRIEbE JuswabeuB Jesie) pue JUsWINIOSY 8|qixs|4 NN

9€0¢ 2e0c L2c02 ccoc L10¢

suo|sinay Buipaadold Aseuldiosig pue smeq « 1 (1202-2102)

103098 2ljgnd 40} SUIM oIND
Alinbuj JO UOISSIWWOY [BIJUBY J0) WR)SAS Y/ » SPJEPUEBIS SOIUF BUiOWOId JO) WSIUBYOON « 558
(Leseud) waishs goo «§ b ud

Juswabeue| 821N0SOY UBWNH 9IIAISS | (18SBUd) 0'b 9OIIAS

D U0 gnH |euoijeulaiul «

aseyd) walsAs qIAo9 « IAID 10} WB)SAS Juswebeue|y Aousiadwo) « I
(11 oseyd) wex3-a ybnoiy) welsAks
UO1}08]8S PUE JUBWIINIODY BOIAISS [IAID) « a

WalSAS Juswabeue|y Jeale) pue Juswiinioay a|gIxa|4/MINA « JuswaBeuBp AIOJUBAU| JUSIE] » ()

Koljod YH uaIoyye pue punos Joj swuofe|d pue swalsAs saaoidwl yey) ABajens - Ao1jod ¥H HewS 't
RuBaju ainsua pue jusie} dojeaap o} saousbe Juswuianob spoddns pue sebeinoous jey) ABajens - uoissed pue Ajubaju| Jo 801188 [IAID 'S
'salouabe Juswulanob Jo JuswabBeuew YH ul Aouaioyje pue Ajljiqixay sanoidwi jey) ABsjens - wUojield YH Pasnooy) jJuswiuedsq ‘g
a)doad papulw dlignd pue pajusle} 1o} 8210y Jo Jakojdwe swodsq salousbe JuawiwaAob axew 0} WalsAs Uoos|as pue juawiinioal Buroueyus uo ABsjens - 99IAI8S [IAID 8210y0 1Sdid *| :ABajens

S[elouj0 aJ1] Jo Alenb YBiH /sa1ousBe JuswuIsnoB USALP uoleAouU| /10}08s O1igNd Jus|oyj3 /10108s Oljgnd 831} uoldNn.ID pue Jusledsuel]

06 o16ajens
‘woalsAs JUaU 8joWoId PUE /siel

Y40 dojenaq /serousbe Juswuianob poddng /wesAs Juswebeuew 821N0Sal UBWNY S 40}08S oljgnd dALP pue dojaasq :SUOISSI

'sjons| [eQO|B PUE [BUONEU U1OG 1B PaYIBWIYOUST PUE PalsnI} ‘Jusiols AlUBlY S| 1ey) 10108s olignd 1By L 8y} Jo walsAs Juswabeuew 80IN0sa) UeWNH  :UOISIA

uIWPY dljand BulIojy pue Buroueleg 1o ABalens v 19 ABajens)

ABelens [euonen JeaA-0z od Juawulano)

IXBIUOD) [BI00S  Ueld 1uaWidojaAsQ [E100S PUE DILIOUOT [BUONEN ,Z) BUL
b e \

\ﬁ e
Auiqeureisng pue ‘Aladsold ‘ANjigeis

AOmONlN_‘ONv (DSD0) UoISSIWWOY 9DIAIBS [IAID JO 9oL 8y} Jo ABs)eng Jea A— 02







